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Question 1
A corporate executive is responsible for the entire functioning of an organization. He or she is responsible for making crucial decisions for the organization. He or she is the president and the chairman of the whole organization. He or she is therefore held accountable for either success or failure of the organization. The corporate executive is always involved in day-to-day routine activities of the organization. He or she is also responsible for allocating time for strategic responsibilities. He, therefore, has to be creative enough to run the organization. He or she plays an important role in implementing and formulating objectives, policies, missions, motto and strategies of the organization(Murton, 2016).
 According to Murton, (2016), a Chief Executive Officer has the responsibility of building the organization through organizational change. Organizational building methods depend on market expansion, opportunities,and diversification. The corporate executive is also responsible for making organizational changes whenever necessary.
	The corporate executive also acts as the leader of the organization. He or she should, therefore, possess leadership skills such as the ability to inspire employees and motivating them. He or she should have a favorable attitude towards the other people who are in positions of authority such as supervisors. He should exercise his power and authority responsibly to the subordinates and others.
Question 2
Yes, a person’s morals and values are quite different from their professional and personal lives. This is because the profession is only for earning a living but moral values are inherent in a person. As such, an employee may be forced to do some deeds which he would not have otherwise done were it not for his profession. He or she is forced to do them because if he or she fails to comply, he/she may end up losing his/her job. For example, in the case of Brendan Eich, he opposed same-sex marriage but was ousted from his position as the CEO of Mozilla Corporation (Kakabadse, et al., 2017).
By opposing same-gender marriage, Eich was following his moral and ethical principles but his profession did not allow that. He was expected to support it in order for the organization to have many customers including the same-gender customers. The society does not allow for different standards of morals for business leaders because if it did, it could not have ganged up for the ouster of Brendan Eich (Men, 2015).
Question 3
The leaders should follow what is right for them, that is, they should follow what their conscience tells them. They should not compromise their moral principles because of their profession. They should stand strong for what they believe is right. They should also be ready to pay the utmost price including losing their jobs. It is always very important for one to cherish what he or she believes in rather than being swayed because of money, pride or class (Men, 2015).
Question 4
The organization should allow that leader to pursue the desires of his heart. The organization should no fire or demote him because of his moral principles. Rather, the organization should embrace him because if it acts otherwise, that would result in discrimination. Just like Brendan Eich stated, his opposition for gay marriage was based on religious beliefs and was very separate from his role as Chief Executive Officer. Therefore, the organization did not do justice to Eich by ousting him. He was actually committed to ensuring that Mozilla was to remain a place that supported everyone, irrespective of their sexual orientation, age, gender identity, ethnicity or religion (Hart, 2017).
Question 5
	Yes, the board acted impermissibly by forcing Eich out of his position as the CEO. Such an action should only be permissible if the concerned person was discriminating against people of his opposite religion, gender orientation, gender identity or economic class. This was not the case with Brendan Eich (Men, 2015). He promoted equality among all customers and people regardless of their religion, economic class, race, ethnicity, sexual orientation or gender identity. Mozilla should only have ousted Eich if he had acted in a manner in which would have resulted in discrimination of some people in the organization which was not the case.
Conclusion
	Many people today are faced by the dilemma of either following their moral principles and disobeying the rules of the organization and their profession or following the rules of the organization and discarding their moral, ethical and personal principles. Many of them end up compromising their moral principles in favor of their professions. In my opinion, one should not compromise his religious and moral principles because of his profession. As long as he/she does not affect the organization’s precepts and rules, he/she should feel free to follow his/her heart, just as Brendan Eich did. One should, however, be ready to pay the utmost price (Hart, 2017).
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